
‡mKkb-2 

2023-24 A_©eQ‡ii bvivqYMÄ miKvwi gwnjv K‡j‡Ri evwl©K Kg©m¤úv`b Pzw³i  

†KŠkjMZ D‡Ïk¨mg~n, AMÖvwaKvi, Kvh©µg, Kg©m¤úv`b m~PK Ges jÿ¨gvÎvmg~n 

(‡gvU b¤̂i - 100) 

 Kjvg-1 Kjvg-2 Kjvg-3 Kjvg-4  Kjvg-5  Kjvg-6   

‡KŠkjMZ ‡KŠkjMZ      jÿ¨gvÎvi gvb (2023-24) 

Target Value (2023-2024) 

  

D‡Ïk¨ 

Strategic 

Objectives 

D‡Ïk¨i gvb 

Weight of 

Strategic 

Objectives 

Kvh©µg 

(Activities) 

Kg©m¤úv`b m~PK (Performance 

of Indicators) 

GKK 

Unit 

Kg©m¤úv`b 

m~P‡Ki gvb 

(Weight 

of PI) 

AmvaviY 

(Excelent) 

AwZ DËg 

( Very 

Good) 

DËg 

(Good) 

PjwZ gvb 

(Fair) 

PjwZ 

gv‡bi 

wb‡¤œ 

(Poor) 

gšÍe¨ 

      100% 90% 80% 70% 60%  

K‡jR wkÿvi 

¸bMZ gvb Dbœqb 

40 1.1 GKv‡WwgK K¨v‡jÛvi 1.1.1GKv‡WwgK K¨v‡jÛvi cÖbqYK…Z ZvwiL 10 30 A‡±vei 10 b‡f: 15 b‡f: 20 b‡f: 25 b‡f:  

1.1.2 ev Í̄evq‡bi nvi nvi        

1.2 ZZ¡xq K¬vm 1.2.1 M„nxZ K¬vm msL¨v 10 7200 6800 6500 6000 5500  

1.2.2 ‡NvlYvcÎ         

1.3  ‡mwgbvi Av‡qvRb 1.3.1 ‡mwgbvi Av‡qvwRZ msL¨v 10 3 2 1 00 00  

1.3.2 cixÿvi Qwe/gyj e³e¨         

1.4 wfwRj¨vÝ wUg MVb 1.4.1  wfwRj¨vÝ wUg MwVZ msL¨v 10 12 10 08 07 06  

1.4.2  wfwRj¨vÝ wUg MV‡bi weÁwß          

K‡jR cÖkvm‡b 

¯̂ÿgZv, ¯̂”QZv, 

`ÿZv e„w× I 

Kvh©µg gwbUwis 

30 2.1 3q 4_© †kÖwYi Kg©Pvix‡`i mgš̂q mfv I 

cÖwkÿY  

2.1.1 mgš^q mfv I cÖwkÿY Abyôvb msL¨v 10 08 07 06 05 04  

2.1.2 `vwLjK…Z wi‡cvU©         

2.2 In-house Faculty Training 

 

2.2.1 M„nxZ cÖwkÿY msL¨v 10 16 15 14 13 12  

2.2.2 `vwLjK…Z wi‡cvU©          

2.3 Af¨šÍwib AwWU   2.3.1 AwWU wi‡cv©U ˆZwiKiY  ZvwiL 10 30‡m‡Þ¤̂i 10 A‡±v 15 A‡±v 20 A‡±v 25 A‡±v  

2.3.2 `vwLjK…Z wi‡cvU©         

K‡jR wkÿvi 

mKj Í̄‡i mgZv I 

gvb wbwg©wZKiY 

Ges cÖwZôv‡bi 

cwi‡ek Dbœqb 

30 3.1 QvÎx‡`i kvixwiK I gvbwmK ¯̂v ’̄¨ Dbœq‡b 

civg©kg~jK K¬vm 

3.1.1 M„nxZ I cwiPvwjZ Kvh©µg msL¨v 10 04 03 02 01 00  

3.1.2`vwLjK…Z wi‡cvU©          

3.2 weÁvb †gjv, KweZv, msMxZ, b„Z¨, wPÎv¼b 

I iPbv cÖwZ‡hvwMZv 

 

3.2. cÖwZ‡hvwMZv Abyôvb 

3.2.2 `vwLjK…Z wi‡cvU© 

msL¨v 10 06 05 04 03 02  

3.2.2 `vwLjK…Z wi‡cvU©          

3.3 †`qvwjKv cÖKvk 3.3.1 K‡jR g¨vMvwRb cÖKvwkZ msL¨v 10 03 02 01 00 00  

3.3.2 ev Í̄evq‡bi nvi          

 

 

  

Aa¨ÿ 

bvivqYMÄ miKvwi gwnjv K‡jR 

bvivqYMÄ|  



 

 

ms‡hvRbx- 2 : Kg©m¤úv`b m~P‡Ki cwigvc c×wZ 

µwgK bs Kvh©µg Kg©m¤úv`b m~PK Kg©m¤ú`b jÿ¨gvÎ AR©‡bi cÖgvbK 

1| 1.1 GKv‡WwgK K¨v‡jÛvi (1.1.1) GKv‡WwgK K¨v‡jÛvi cÖbqYK…Z   K¨v‡jÐv‡ii ¯‹¨vb Kwc/Qwe 

2| 1.2  ZË¡xq K¬vm (1.2.1) M„nxZ K¬vm  wefvMxq cÖav‡bi cÖZ¨qb/‡NvlYcÎ 

3| 1.3 †mwgbvi Av‡qvRb (1.3.1) ‡mwgbvi Av‡qvwRZ  Qwe/gyj e³e¨ 

4| 1.4 wfwRj¨vÝ wUg MVb (1.4.1)   wfwRj¨vÝ wUg MwVZ wfwRj¨vÝ wUg MV‡bi weÁwß 

5| 2.1 3q I 4_© †kÖwYi Kg©Pvix‡`i mgš^q mfv I cÖwkÿY (2.1.1) mgš^q mfv I cÖwkÿY Abyôvb  ‡bvwUk/nvwRiv wmU 

6| 2.2 In-house Faculty Training 2.2 cÖwkÿY Abyôvb ‡bvwUk/nvwRiv wmU 

7| 2.AwWUwi‡cvU©  ‰Zwi KiY (2.3.1 AwWU wi‡cvU©  ‰ZwiK…Z  AwWU wi‡cvU© 

8| 3.1 QvÎx‡`i kvixwiK I gvbwmK ¯^v¯’¨ Dbœq‡b 

civg©kg~jK K¬vm 

(3.1.1) M„nxZ K¬vm  ‡bvwUk 

9| 3.2 weÁvb †gjv, KweZv, msMxZ, b„Z¨, wPÎv¼b I iPbv 

cÖwZ‡hvwMZv 

(3.2.1) cÖwZ‡hvwMZv Abyôvb  ‡bvwUk 

10| 3.3 †`qvwjKv cÖKvk (3.3.1) †`qvwjKv cÖKvk †`qvwjKv Qwe/‡bvwUk 

 

 

Aa¨ÿ 

bvivqYMÄ miKvwi gwnjv K‡jR 

bvivqYMÄ| 
  

 cvZv-  



‡mKkb-2 

2023-24 A_©eQ‡ii bvivqYMÄ miKvwi gwnjv K‡j‡Ri evwl©K Kg©m¤úv`b Pzw³i  

†KŠkjMZ D‡Ïk¨mg~n, AMÖvwaKvi, Kvh©µg, Kg©m¤úv`b m~PK Ges jÿ¨gvÎvmg~n 

(‡gvU b¤̂i - 100) 

 Kjvg-1 Kjvg-2 Kjvg-3 Kjvg-4  Kjvg-5  Kjvg-6   

‡KŠkjMZ ‡KŠkjMZ      jÿ¨gvÎvi gvb (2023-24) 

Target Value (2023-2024) 

  

D‡Ïk¨ 

Strategic 

Objectives 

D‡Ïk¨i gvb 

Weight of 

Strategic 

Objectives 

Kvh©µg 

(Activities) 

Kg©m¤úv`b m~PK (Performance 

of Indicators) 

GKK 

Unit 

Kg©m¤úv`b 

m~P‡Ki gvb 

(Weight 

of PI) 

AmvaviY 

(Excelent) 

AwZ DËg 

( Very 

Good) 

DËg 

(Good) 

PjwZ gvb 

(Fair) 

PjwZ 

gv‡bi 

wb‡¤œ 

(Poor) 

gšÍe¨ 

      100% 90% 80% 70% 60%  

K‡jR wkÿvi 

¸bMZ gvb Dbœqb 

40 1.1 GKv‡WwgK K¨v‡jÛvi 1.1.1GKv‡WwgK K¨v‡jÛvi cÖbqYK…Z ZvwiL 10 30 A‡±vei 10 b‡f: 15 b‡f: 20 b‡f: 25 b‡f:  

1.1.2 ev Í̄evq‡bi nvi nvi  ---      

1.2 ZZ¡xq K¬vm 1.2.1 M„nxZ K¬vm msL¨v 10 7200 6800 6500 6000 5500  

1.2.2 ‡NvlYvcÎ   2956      

1.3  ‡mwgbvi Av‡qvRb 1.3.1 ‡mwgbvi Av‡qvwRZ msL¨v 10 3 2 1 00 00  

1.3.2 cixÿvi Qwe/gyj e³e¨   ---      

1.4 wfwRj¨vÝ wUg MVb 1.4.1  wfwRj¨vÝ wUg MwVZ msL¨v 10 12 10 08 07 06  

1.4.2  wfwRj¨vÝ wUg MV‡bi weÁwß   03 wU      

K‡jR cÖkvm‡b 

¯̂ÿgZv, ¯̂”QZv, 

`ÿZv e„w× I 

Kvh©µg gwbUwis 

30 2.1 3q 4_© †kÖwYi Kg©Pvix‡`i mgš̂q mfv I 

cÖwkÿY  

2.1.1 mgš^q mfv I cÖwkÿY Abyôvb msL¨v 10 08 07 06 05 04  

2.1.2 `vwLjK…Z wi‡cvU©   02 wU      

2.2 In-house Faculty Training 

 

2.2.1 M„nxZ cÖwkÿY msL¨v 10 16 15 14 13 12  

2.2.2 `vwLjK…Z wi‡cvU©    04 wU      

2.3 Af¨šÍwib AwWU   2.3.1 AwWU wi‡cv©U ˆZwiKiY  ZvwiL 10 30‡m‡Þ¤̂i 10 A‡±v 15 A‡±v 20 A‡±v 25 A‡±v  

2.3.2 `vwLjK…Z wi‡cvU©   06/8/23      

K‡jR wkÿvi 

mKj Í̄‡i mgZv I 

gvb wbwg©wZKiY 

Ges cÖwZôv‡bi 

cwi‡ek Dbœqb 

30 3.1 QvÎx‡`i kvixwiK I gvbwmK ¯̂v ’̄¨ Dbœq‡b 

civg©kg~jK K¬vm 

3.1.1 M„nxZ I cwiPvwjZ Kvh©µg msL¨v 10 04 03 02 01 00  

3.1.2`vwLjK…Z wi‡cvU©    01 wU      

3.2 weÁvb †gjv, KweZv, msMxZ, b„Z¨, wPÎv¼b 

I iPbv cÖwZ‡hvwMZv 

 

3.2. cÖwZ‡hvwMZv Abyôvb 

3.2.2 `vwLjK…Z wi‡cvU© 

msL¨v 10 06 05 04 03 02  

3.2.2 `vwLjK…Z wi‡cvU©    ----      

3.3 †`qvwjKv cÖKvk 3.3.1 K‡jR g¨vMvwRb cÖKvwkZ msL¨v 10 03 02 01 00 00  

3.3.2 ev Í̄evq‡bi nvi    ----      

 

 

 

Aa¨ÿ 

bvivqYMÄ miKvwi gwnjv K‡jR 

bvivqYMÄ| 


